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In February 1995, Scottish unemployment fell by 
5,532 to stand at 219,200. This represents a 
monthly fall of 2.5% and leaves 8.7% of the 
Scottish workforce unemployed. The bulk of the 
decline is due to males. Male jobless fell by 5,040 
or by 2.9% whilst the female count declined by 492 
or by 1% Male unemployment presently stands at 
168,300 or 12V4% of the workforce and the female 
at 49,900 or AVi% of the female workforce. The 
unadjusted series for both Scotland and GB is set 
out in Table 1. 
Examination of Table 1 indicates that falls in 
British unemployment in February were less sharp 
than in Scotland. Total unemployment in the British 
Isles fell by 1.8% to stand at 2,368,266 which 
constitutes 8.6% of the GB workforce. Thus, the 
Scottish unemployment rate is currently above the 
GB level and has been since June 1994. In Britain, 
male unemployment fell by 1.9% to stand at 
1,810,840 or 11%% of the workforce. In the case of 
females, the monthly drop in February was 8,147 or 
1V2% which compares favourably with the 1% fall 
posted in Scotland. The female count stood at 
557,426 and the rate at 4%%. Unlike the male rate, 
the Scottish female rate is lower than the national 
average. 
The jobless count tends to rise in February due to 
seasonal factors. These tend to affect peripheral 
regions such as Scotland to a more significant 
extent. The seasonally adjusted series for Scotland 
and GB are set out in Table 2. This indicates that, 
in February, total unemployment fell by 2,200 or 
1.05% which compares unfavourably with the 
1.16% fall evident in GB. The Scottish male count 
fell by 1,600 or circa 1% and the female by 600 or 
by 1.26%. The male fall is less sharp than the 
1.14% posted in GB whilst the fall in women 
unemployed is similar in Scotland and GB. 
In February, the seasonally adjusted count stood at 
207,900 or 8.3% of the Scottish workforce. This is 
exactly the same rate as is evident in Britain. 
Indeed, inspection of Table 2 suggests that the 
Scottish and British rate have been at the same 
level since June 1994. The Scottish male rate has 
been consistently above the national position since 
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Feb 1994 whilst the Scottish female rate remains 
below the British level. In February 1995, Scottish 
unemployment stood at 160,800 (11%%) and the 
GB count at 1,736,600 (11V4%). Female jobless in 
Scotland totalled 47,100 or 4%% of the workforce 
whilst the GB count was 537,500 or 4>A%. 
In the quarter to February 1995, seasonally adjusted 
unemployment in Scotland fell by 8,700 or by 4% 
whilst jobless in Britain fell by 100,300 or by 414%. 
These are substantial quarterly falls, In the case of 
men, the count dropped by 6,500 or 3.9% which 
compares unfavourably with the 4.1% fall recorded 
nationally. The quarterly fall in Scottish female 
unemployed was 2,200 or 4.46% which is slower 
than the 4.7% fall evident in GB. 
In the year to February 1995, Scottish jobless fell 
by 28,900 or by 12.2% whilst the GB count fell by 
14.3%. For both males and females the annual fall 
is sharper in GB than in Scotland. The Scottish 
male count fell by 22,500 or by 12V4% which is a 
weaker performance than in GB where male jobless 
decreased by 300,800 or by 14%%. In the case of 
females, the Scottish count fell by 6,400 (12%) and 
by 76,600 (12%%) nationally. 
As we have argued in previous Commentaries, there 
have been large cyclical rises in unemployment in 
the more southern parts of the country. We have 
consistently argued that these would abate in 
recovery and that Scotland would begin to under 
perform relative to the rest of the country. Since 
unemployment peaked in Dec 1992 the falls in 
Scottish unemployment have tended to be less 
pronounced than in GB as a whole. However, 
unemployment in Scotland is currently marginally 
below the 208,100 posted in Feb 1990 before the 
onset of recession. The male count is 9,300 higher 
but the female count 9,500 lower. In the GB and 
other parts thereof, the count remains substantially 
above 1990 levels. 
In this review, we will examine the trend in 
employment and unemployment in the GB regions 
in order to shed some light on why unemployment 
is falling. We will then consider the position of the 
LA regions, LECs and TTWAs within Scotland 
with respect to unemployment. The final section 
will set out our impressions and conclusions. 
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Employment in the British Regions 
Whilst the fall is unemployment described above 
are readily observed, an explanation for them has 
been less forthcoming. In particular, the Department 
of Employment's Civilian Workforce estimates 
presented a picture of falling employment at a time 
when unemployment was likewise tumbling. In the 
1992-92 period, this created the impression that 
unemployment in Scotland was falling due to falls 
in population and a pronounced 'discouraged 
worker' effect. In this period the Labour Force 
Survey likewise supported this contention. In 1993, 
the trends diverged providing radically different 
views of the underlying strength of labour demand. 
In this section, we will examine employment trends 
in Scotland, GB and in 3 constructed GB regions. 
We will present labour market accounts for the 
1993-94 period. 
Criticism of the DoE employer based jobs estimates 
has provoked a major revision to the underlying 
series. Table 3 sets out the differences between the 
former and revised position for both Scotland and 
GB. The revision relates to the employees in 
employment series and dates back to Autumn 1991 
when the last published Census of Employment was 
undertaken. The revisions apply to construction and 
service activities. 
At September 1993, the revised estimates result in 
an increase of 29,771 jobs compared with the 
previous figures. This comprises a rise of 28,812 
construction jobs, 373 in Transport and 
Communication and 586 in Other Services. The 
revision favours male jobs with a rise of 29,829 
alongside a fall of 58 female posts and Full Time 
posts which increased by 29,975 at a time when 
there was a 204 fall in Part Time work. As a result, 
females no longer constitute a majority of Scottish 
employees. 
In GB, the rewrite engenders a rise of 112,239 jobs 
suggesting that Scotland accounts for 26%% of the 
net revision. Nationally, Construction has been 
underestimated by 124,791 but Transport and 
Communication and Other Services overestimated 
by 2,962 and 9,860 respectively. Male jobs are up 
by 114,417 and womens employment down 2,178 
whilst both full time and part time jobs are up by 
88,037 and 24,202 respectively. There is a major 
write down of full time posts in Other Services and 
smaller corresponding rise in part time workers. 
The revision has altered the trends in employment, 
particularly in Construction. The original data 
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suggested that, in the year to Sept 94, Scottish 
employees decreased by 21,083 or by 1.1%. The 
revision moderates this fall suggesting a decrease of 
8,653 or 0.4%. In Construction, the trend is 
reversed. Prior to the rewrite, Construction 
employment was thought to have declined by 3,875 
or 3%%. Construction jobs are now estimated to 
have increased by 7,978 or 6V4% In GB, the fall in 
total employment in the year to Sept 94 has been 
written down from 27,873(-0.1%) to 6476 (-0.0%). 
In Construction, the former estimates provided for 
a fall of 27,512 (-3Vi%) jobs whilst the new figures 
suggest a rise of 20,421 (+2%%). 
In the 2 years to Sept 1994, Scottish employment is 
now estimated to have fallen by 13,571 (%%) 
compared with 27,730 (1.4%), pre revision. In GB, 
the former data suggested that employment had 
been flat in this period with a fall of 1,434. The 
present estimates suggest an increase of 72,612 
British jobs which constitutes a rise of 0.3%. In 
both Scotland and GB, the revision bears 
particularly heavily on the 1993 data. 
The Financial Times welcomed this revision under 
the headline 'Rewrite of History creates jobs'(FT: 
16/03/95).The report argued that 'as if by magic, the 
Department of Employment yesterday conjured 
120,000 extra jobs dispelling the idea that Britain 
has had a "jobless recovery'". The revision certainly 
helps but still suggests modest growth in 
employees. 
The new estimates to Dec 1994 for the Civilian 
Workforce are set out in Table 4. The Civilian 
Workforce in Employment(CWE) comprises 
Employees in Employment, Self Employed and 
Government Trainees. In the quarter to Dec 94, the 
British CWE increased by 184,000 (0.7%) with 
employees rising by 100,000 (0.5%), self employed 
by 68,000 (2.1%) and trainees by 16,000 (5.9%). 
The male CWE increased by 50,000 (0.4%) and the 
female by 135,000 (1V4%). The male position 
reflects a 16,000 (1%%) fall in employees offset by 
a 55,000 (2.3%) rise in self employed and 10,000 
(5.8%) increase in Government Trainees. A 116,000 
(114%) rise in female employees provides the bulk 
of the female increase. 
In the 2 years to Dec 1994, the CWE rose by 
303,000 (114%), employees by 162,000 (0.8%) and 
self employed by 193,000 whilst the number of 
government trainees fell by 52,000 (15.4%). In the 
case of males, the CWE rose by 81,000 (0.6%) 
which comprises a fall of 24,000 (-0.2%) 
employees, 37,000 trainees offset by a rise of 
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142,000 (6.1%) self employed. In the female 
market, the CWE is projected to have risen by 
222,000 (2%). This consists of a rise of 186,000 
(1%%) employees, 50,000 self employed (614%) 
abated by a 14,000 fall in trainees. These rises in 
self employment and female employment are 
nothing short of remarkable especially given that 
the bulk of the increases are due to the current 
quarter. It is very hard to believe! 
December 1992 constitutes the peak in UK 
unemployment following the early 1990s recession. 
In the 2 year period to Dec 1994, British 
unemployment fell by 540,800, male unemployment 
by 426,600 and female by 114,200. The revised 
employment estimates may provide a more 
plausible account of labour demand growth in a fast 
recovering economy. However, they do not accord 
well with the scale and gender balance of the 
jobless fall. This reinforces the conclusion in the FT 
that 'a wide ranging employment department study 
is due in the coming months and is almost certain 
to trigger another rewriting of the history books'. 
This sentiment is reinforced by consideration of die 
regional changes in employment. The situation in 
Scotland remains problematic. In the recent quarter, 
the Scottish CWE declined by 14,000 or by 0.6%. 
This comprised a fall in employees of 25,000 (-
1.3%) offset by rises in self employment of 12,000 
(5.6%) and government trainees of 1,000 (3.6%). 
Bom male and female employment declines with 
male employees decreasing by 18,000 or 1.8% 
In the 2 years to Dec 1994, Scottish employment 
declined by 20,000 (0.9%). This is due to a 23,000 
(Wi%) fall in employees, a 10,000 (25.6%) decline 
in government trainees moderated by a 14,000 
(6V4%) rise in self employed. Male employment fell 
by 17,000 (-1.4%) comprising a fall of 21,000 
(2.1%) employees and 6,000 (24%) trainees offset 
by a rise on self employed of 9,000 (5Vz%). Female 
employment fell by 3000 (V4%) with employees 
down by 4,000 (0.4%) and trainees by 4,000 
(30.8%). Female self employed rose by 5000 or by 
10%. Across this period, Scottish unemployment 
fell by 37,400 with the male count down by 42,600 
and the female count by 8,900. On these estimates, 
Scotland is clearly experiencing jobless growth 
which cannot explain the scale and pattern of the 
sharp reductions in the claimant count. 
The situation in 3 constructed regions is also set out 
in Table 4. The South of England comprises 
London, East Anglia, the South West and the rest 
of the South East. Midlands & Wales comprises 
East and West Midlands and Wales whilst the 
North of England encompasses Yorkshire and 
Humberside, the North West and the Northern 
region. This data suggests that the recovery in 
labour demand is strongest in the South due to 
sharp increases in self employment and female 
employees. A strong trend in self employment is 
evident is Midlands & Wales where employee 
growth is stronger whilst the picture in the North is 
poorer in all respects. 
Again, it is hard to reconcile the changes in 
employment with the sharp fall in unemployment. 
In all areas, the fall in unemployment is much 
sharper than the fall in employment. Indeed, in the 
North, employment fell by 33,000 whilst 
unemployment fell by circa 125,000. In all regions, 
the falls in male unemployment are significantly 
sharper than the estimated changes in jobs whilst 
the increases in female employment are less than 
the falls in female jobless. The female case is 
plausible and in a fast growing female market. 
However, the male situation is less easy to square. 
The Labour Force Survey provides an alternative 
picture of regional labour demand. The LFS is a 
survey of residents whilst the DoE series is a 
survey of businesses. Abstracting from the small 
number of people who hold 2 or more jobs and 
cross border commuting, the series should yield a 
similar account of labour demand. As noted 
previously, this is not the case. The trends for 
Scotland GB and our 3 constructed regions are set 
out in Table 5. The self employment estimates in 
the DoE data are now due to the LFS and the 
differences in the figures are due to differences in 
measurements of employees and trainees. 
The LFS suggests that British employment rose by 
25,000 in the last quarter compared with a rise of 
184,000 in the DoE data. The male rise is greater 
than the female unlike in the DoE data. The LFS 
estimate that the number of employees fell by 
59,000 compared with a rise of 100,000 posted by 
the DoE. In 2 years to end 94, the LFS indicates 
that male employment increased by 145,000 and 
female by 104,000. In a similar period, the DoE 
records a rise of 81,000 male jobs and 222,000 
females. The LFS indicates that GB employees 
increased by 143,000 compared with 162,000 
recorded in the DoE. Given the divergent 
disposition of male and female employment any 
similarity between the employee trends is probably 
co-incidental. 
The LFS data confirms that Scottish jobs fell by 
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14,000 in the quarter to Dec 95 but suggests a rise 
in female employment of 2000 and a fall of 16,000 
in males. The DoE data indicates a fall in male 
employment half that suggested by the LFS and a 
fall of 6000 female jobs. The LFS suggests that the 
number of Scottish employees fell by 27,000 which 
is similar to the estimate provided by the DoE 
series. Again this conformity appears to be a bit of 
a fluke. In the 2 years to end 94, the LFS suggests 
a rise in employment of 15,000 comprising a fall of 
5000 males offset by a rise of 20,000 females. The 
DoE data sets out a fall 20,000 with fall in jobs for 
both sexes. The LFS suggests a rise of 15,000 
employees whilst the DoE implies a fall of 23,000. 
The position in our 3 constructed regions is set out 
in Table 5. Whilst the LFS also suggests that the 
recovery is strongest in the South, the LFS paints a 
bleaker picture of the jobs market in Midlands & 
Wales and North. In addition, detailed examination 
reveals the same basic inconsistencies in the male 
and female trends evident above. 
The revisions made to the DoE series and the large 
increases in the recent quarter have gone some way 
to reconciling the 2 series. However differences in 
the male, female and regional trends suggest that 
the 2 surveys are presenting an irreconcilable view 
of the British and Scottish labour markets. Despite 
the revisions it remains a tale of 2 surveys as is 
shown in the next section where we present labour 
market accounts based on the 2 employment 
measures. 
The Labour Market in the British Regions 
Table 6 presents labour market accounts for 
Scotland, GB and our 3 constructed regions. One 
version is based on the DoE employment estimates 
whilst the other utilises the LFS. Normally the LFS 
records unemployment based on the ILO definition. 
This is based on asking people who are not in work 
whether they looked for a job in the period in 
question. It differs from the claimant count which 
is a measure of eligibility for benefit. This the ILO 
measure overstates female jobless and understates 
male jobless compared with the conventional 
unemployment measures. 
In this exercise we use the claimant count and 
copies of the accounts based on ILO unemployment 
are available from the Institute on request. The DoE 
employment series is based on different months to 
the LFS. The DoE data has been adjusted for this in 
order to maximise comparability. Both sets of 
measures are the averaged over the Feb-Nov 
periods to provide proxies for 1993 and 1994. 
In GB, unemployment fell by 261,513 or by 9VA%. 
This comprises a fall in male jobless of 205,099 
(9>/2%) and female jobless of 56,413 (8'/2%). GB 
16+ population increased by 75,250 which is not 
favourable for unemployment because it implies an 
increase in working age labour supply chasing 
available opportunities. The two surveys tell 
radically different stories of why unemployment is 
falling. 
The DoE account sees employment rising by 87,083 
which is 30.0% of the fall in unemployment. The 
bulk of the jobless fall is due to 174,429 fall in 
labour market participation. As a result, the 
economic activity rate falls from 61.8% to 61.3%. 
Male employment rose by 26,000 or 0.2% which is 
weaker than the growth in female labour demand. 
The majority of the 205,099 fall in male 
unemployment is due to a 179,099 fall in economic 
activity. As a result, the male Economic Activity 
(EA) rate fell from 72.2% to 72.1%. In the case of 
females, employment grew by 61,083 or by Vi%. 
Unemployment fell by less and labour force 
participation rose by 4,670. The female participation 
rate stayed constant at 52.2% in both years. 
The LFS version has GB employment growing by 
202,000 which constitutes 11%% of the fall in 
unemployment. Thus, there is still a decline in 
participation of 59,513 which is less sharp than that 
implied by the DoE. The EA rate dropped to 62.4% 
from 62.7% in 1994. In the case of males, a 
138,000 rise in employment engenders a 205,099 
drop in claimants due to a fall in activity of 67,099. 
As a consequence, the EA rate fell from 74.2% in 
1993 to 73.7% last year. Female employment rose 
by 64,500 which is similar to the 61,083 suggested 
by the DoE analysis. The implications are similar 
with the LFS indicating a small rise in activity and 
static EA rate. 
Labour market accounts for our 3 constructed 
regions are set out in Table 6. These indicate that 
unemployment is falling faster in the South and 
slowest in the North. For both accounts, the falls in 
joblessness are in some part due to falling labour 
market participation in all 3 areas. Indeed, female 
participation rates fell in the South and the North 
and remained static in Midlands & Wales. The 
differences are in the strength of the effect. The 
DoE series in all cases implies a sharper fall in 
activity than the LFS. However the message is a 
broadly similar one of falling unemployment being 
due in some part to falling labour market 
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participation. 
Not so in Scotland where we are dealing with a 
veritable tale of two surveys. In this period, Scottish 
unemployment fell by 14,132 or 5.7%. This 
comprises a fall in male unemployed of 10,204 
(5.4%) and in female jobless of 4,030 (7%). These 
are less sharp falls than in GB or any of the 3 
constructed regions. Scottish population fell by 
9,750 or by 0.2%. In principle, this should facilitate 
falls in unemployment. 
According to the DoE estimates, employment 
likewise fell by 6,917. Thus, the drop in 
unemployed was entirely due to a sharp fall in 
labour market participation. In consequence, the 
economic activity rate fell from 62.7% to 62.3%. 
This is evident for both males and females. Male 
employment decreased by 3,083 at a time when 
male jobless fell by 10,104. This implies a 21,150 
decline in activity with the rate falling from 72Vi% 
to 71.9%. In the case of females, a decline in 
employment of 3,833 is attended by a 4,030 fall in 
unemployed and a 7,863 fall in activity. 
The LFS indicates that employment increased by 
31,250 or by 1.4%. This is sharper than in GB or in 
any of the 3 large GB regions. Unemployment fell 
by 14,237 whilst activity rose by 17,016 suggesting 
that the sharp rise in employment did not favour the 
unemployed who were beaten to the new 
opportunities by those not in activity. The EA rate 
increased from 61.6% to 62.2%. In the case of 
males, employment rose by 6,750 at a time when 
unemployment fell by 10,204. Economic activity 
fell by 3,454 but the rate stayed stable at 73.9%. 
Female employment rose by 24,250 or by 2Vi% 
whilst female jobless fell by 4030. Thus, female 
jobless fell by less than it might have due to a 
20,221 rise in labour market participation. The EA 
rate rose from 50.4 to 51'/2%. 
In Scotland, the DoE series suggest that, for both 
men and women, both employment and 
unemployment are falling because of sharp falls in 
activity for both men and women. The stronger 
employment growth in the LFS moderates this 
effect in the case of men. However, the fall in 
Scottish male unemployment is in part due to 
falling participation. In terms of women, the LFS 
suggests that unemployment fall has been checked 
by a rise in participation. The LFS tells a different 
story and casts doubt on the competitiveness of the 
female jobless pool. The rise in the overall activity 
rate in Scotland is entirely due to developments in 
the female labour market. 
Given that the Scottish economy grew by 3.3% and 
the UK economy by 4% in this period, the LFS 
provides a more plausible explanation of 
developments in national and regional labour 
markets. This is not an endorsement!. Economists 
are critical of the DoE series because it does not 
accord with expectations of labour demand at this 
stage of a strong recovery. This is not to suggest 
that the LFS is accurate, it is simply more plausible 
to the vast majority of the economics profession. 
There are problems with the LFS relating to the 
sample size. Even at the level of the GB regions, 
there appear to be difficulties. The NOMIS database 
deliberately omits the facility to make direct 
comparison between LFS at different points in time. 
It is for this reason that we average a number of 
surveys in attempting any assessments across time. 
Even this should have a health warning and needs 
careful interpretation. In addition, except for 
Scotland, we report GB and large constructed 
regions. 
The Scottish series is noisy. The August measure of 
employment seems extremely high due to an 
estimate for employees of 1,998,000. This is 
completely out of line with neighbouring periods 
and could be an outlier. However, a similar trend is 
evident in the DoE series. Alternatively, the fall at 
the end of the year could likewise be suspect. In 
addition, the self employment series is extremely 
volatile with an unexplained surge in female self 
employment in 1993 and subsequent decline. The 
male series has similar characteristics with a 
questionably high estimates of 172,000 posted in 
Dec 1993 and 169,000 in Mar 94. 
It is our view that the Scottish Economy is 
performing a little less well than suggested by our 
analysis of the LFS. Our view is set out in the 
Outlook and Appraisal. However, we believe that 
labour demand is growing and growing fast at 
present. The labour market accounts present an 
estimate of the change across annual averages. At 
the end of 1994 and at present, it remains our view 
that labour demand growth is strong and that 
unemployment is falling largely for this reason. At 
present, we expect that employment is growing 
faster than unemployment is falling. This suggests 
that the published claimant counts may be a better 
approximation to underlying demand conditions 
than is normally the case. 
The composition of employment growth is another 
matter. The male labour market appears slacker 
than that of females. In the next section we 
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examine the detailed pattern of change as set out by 
the DoE. 
Sectoral Employment Change: 1993-1994 
Table 7 presents the annual estimates of sectoral 
change in employees in Scotland and GB for 1993 
and 1994. The estimates are due to the DoE and are 
subject to the caveats set out above. The data sets 
out employees by SIC 1980 industrial division and 
by gender and by full time and part time work. The 
annual estimates are derived by averaging the 4 
observations from March to December in each year. 
These figures are not comparable with those 
presented above in the labour market accounts. 
In Scotland, the number of employees fell by 
10,253 in the 1993 to 1994 period. This constitutes 
a Vi% fall and compares unfavourably with the 
static position in the British Isles where there was 
a marginal rise of 2,639. North of the Border, the 
10,253 fall was due to drop of 5,416 male jobs and 
4,837 female jobs and a fall of 19,282 full time 
jobs offset by a rise of 9,029 part time jobs. The 
Scottish fall in full time employees of 1.3% is 
sharper than the GB decrease of 0.8% whilst the 
rise in part time work of 1.7% is slower than the 
national rise of 2%. 
In Scotland, construction employment increased by 
4,664 or 3.9% which compares favourably with the 
0.4% rise evident in GB. As explained above this is 
due to part 1 of the revision to the DoE series. 
Employment in the primary sector is down by 4,665 
or 5.9% which is less sharp than the 8.3% fall 
nationally. This contraction is largely due to Energy 
& Water supply where GB experienced a 12.9% fall 
compared with 8V4% evident in Scotland. In Britain, 
the sharper fall reflects the massacre of the deep 
mined coal sector. In Scotland, the fall is more due 
to losses in energy utilities and demanning in the 
oil sector. 
Scottish manufacturing employment is down by a 
further 8,403 or by 2.3%. In Britain, manufacturing 
employment was down by 21,159 or by V4%. The 
sharper Scottish fall was due to sharper declines in 
Engineering and in Other Manufacturing but a 
better Scottish performance in Chemicals, Metals & 
Minerals. This accords with the story emerging 
from the Scottish Index of Production which 
suggests that outside electronics and chemicals the 
Scottish economy is recovering slowly from 
recession, if any recovery is evident. 
In services, Scottish employment is down by 1,849 
or by 0.1%. This compares poorly with a Vi% rise 
in Britain. Scottish performance is inferior in all 
divisions except Transport & Communications. In 
Britain, employees in Other Services, Banking, 
Insurance and Finance and Distribution, Hotels and 
Catering increased whilst this was only the case in 
Scotland for Other Services. Both male and female 
service employment fell in Scotland whilst rising 
modestly in GB. 
In Scotland, the fall in service FTEs is 0.9% which 
suggests that there is a shift in favour of part time 
working. Indeed, full time service employees fell by 
13,140 or by 1.3% whilst part time workers rose by 
11,291 or 1.7%. In GB, the fall in full time service 
jobs was 55,710 or 0.6%, which is less sharp than 
north of the border. The growth in part time work 
was 125,000 or 2.3% which is similar to the 
increase posted in Scotland. Thus Scotland's poorer 
performance in service job creation is due to a 
comparative inability to retain full time posts. 
The shift to part time work is evident in the 4 
major service divisions but most marked in 
Transport and Communications where full time 
employment fell by 3,177 (3.3%) and part time 
work increased by 1,110 (8'/2%). In Distribution, 
Hotels & Catering, the fall in full time employment 
of 4,837 is almost offset by a rise of 4,344 part 
timers. In the large Other (Mainly Public) Services 
division, FT jobs fell by 4,619 whilst part time jobs 
increased by 5,486. 
A sharp growth of 2,824 male jobs is evident in 
Distribution, Hotels and Catering but this fails to 
offset a decline of 3,317 females. In Banking, 
Insurance and Finance, male jobs fell by 1,332 
whilst female workers grew by 1,177. Within this 
there is evidence of a shift to FT employment. In 
Other Services, male jobs fell marginally whilst 
female employment grew by 1,027. 
Thus, the pattern of employment change continues 
to be from production to services, from male to 
female and from full time to part time working. 
There is nothing wrong with part time work per se. 
In GB, 85% of part time workers do not wish full 
time employment. What is problematic is the 
distribution of work. Often part time workers are 
women who are supplementing a full time wage in 
their household. There is an increasing tendency for 
households to have either 2 or more or none in 
employment. 
The weakness in male demand and in full time 
employment is at the root of concern. Many 
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households cannot secure one full time wage and 
the trends in this respect continue to be worrying. 
In addition, the ongoing shifts conceal a move from 
blue collar to white collar work. This implies that, 
unless there are adequate routes to re-skilling, 
people and communities can be left behind in the 
process of structural change resulting in long term 
unemployment and attendant social problems. The 
evidence is that we failed to get this right in the 
1980's and that the new Scottish Enterprise goal of 
tackling social exclusion must be given due priority. 
Unemployment in G6 Regions 
Tables 8 and 9 set out the details of seasonally 
adjusted unemployment for Scotland, GB and the 
standard planning regions. Table 8 presents details 
of the trends in the past year whilst Table 9 covers 
the period from April 1990. Corresponding tables 
for males and females are available on request. 
Table 10 sets out details of regional vacancies and 
U/V ratios for the Feb 1990 to Feb 1995. The U/V 
ratio measures the number of unemployed chasing 
each vacancy and is a standard indicator of the 
tightness of labour markets. 
Table 8 indicates that Scottish unemployment stood 
at 8.3% in February 1995. This corresponds to the 
rate posted in GB but lies below the UK average. 
Table 9 indicates that, in February 1995, Scotland 
was one of 5 regions with unemployment below the 
UK average. The Scottish unemployment rate is 
98.8% of the UK rate and the other regions 
exhibiting a lower relative rate are the South East 
(79.8%), East Anglia (76.2%), the South West 
(88.1%) and East Midlands (94%). 
The British and Scottish unemployment rate for the 
1975-95 period is set out in Figure 1 and the 
relative rates in Figure 2. Figure 3 presents 
unemployment change in Scotland, and the 3 large 
regions since January 1990, whilst Figure 4 presents 
relative unemployment rates for these areas. These 
suggest that the process of regional convergence in 
unemployment rates evident across the recession is 
unwinding and that recovery is stronger in the 
South. 
In the case of Scotland, the Scottish rate has been 
falling in line with the British rate since June 1994. 
The SAR unemployment rates are based on 
denominators which are estimates of the workforce 
in 1993. Our labour market accounts provide 
alternative unemployment rates based on quarterly 
updates of workforce. These suggest that, because 
the Scottish workforce in employment is growing 
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more slowly than in the UK, the denominator is 
relatively lower than in 1993 and that the SAR 
series understates the Scottish jobless rate. Analysis 
of the quarterly trend suggests that the Scottish 
unemployment rate has actually been above the GB 
rate since the middle of last year. 
Table 8 highlights that Scottish unemployment 
decreased by 28,900 or by 12.2% in the year to Feb 
95. This is slower than the 14.2% fall evident in 
GB and the 14.1% posted in the UK. Only London 
(-11M>%), Yorkshire & Humberside (-9.9%) and the 
Northern region (-8.9%) experienced a weaker 
decline in jobless claimants. The sharpest falls were 
experienced in the Rest of the South East (-20.2%), 
West Midlands (-17.4%) and the South West (-
15.9%). 
In the most recent quarter, Scottish unemployment 
fell by 8,700 or by 4% which compares 
unfavourably with falls of 4.2% recorded in both 
Britain and the UK. This is a sharper fall than in 
London (-3.5%), East Anglia (-3.6%), Wales (-
3Vi%) and in all of the 3 regions comprising the 
North of England (-3.2%). The sharpest quarterly 
falls are in Rest of South East (ROSE) (-6%), West 
Midlands (-53/4%) and the South West (-5%). 
However, in the most recent month, Scottish 
unemployment fell by 2,200 or by 1%. This was 
weaker than in either Britain (-1.2%), the UK (-
1.1%) or in all regions except the South West (-
0.9%), North West (-0.9%) and Wales (-0.6%). 
The trends in UK regional unemployment in 
recession and recovery are set out in Table 9 and 
Figures 3 & 4. The recession began in the 1st 
quarter of 1990 and unemployment started to 
increase in the UK in April 1990. The recession 
ended in the 2nd quarter of 1992 and 
unemployment peaked in December of that year. 
Table 9 sets out the changes in jobless and trends 
in relative unemployment for these periods. 
In the recession, unemployment increased faster the 
further south on looks. Between April 1990 and 
December 1994, Scottish unemployment increased 
by 45,700 or by 22.4%. This is significantly slower 
than in the UK (86.6%), GB (9\Vi%) or in any of 
the GB regions. The Scottish relative unemployment 
rate fell from 1.5 times the GB rate to 94.3% in 
Dec 92. UK relative rates converged as the South 
experienced sharper rises in unemployment 
compared to the Midlands and the North. 
In the period since Dec 92, Scotland has 
experienced a much weaker decline in 
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unemployment than nationally. In recovery, Scottish 
unemployment fell by 41,700 or by 16.7%. This is 
slower than in Britain (-20.6%), the UK (-20.4%) 
and in all of the regions except London (-14.8%), 
the Northern region (-11.1%) and Yorkshire and 
Humberside (-161/2%). 
The Scottish relative unemployment rate increased 
from 94.3% to 98.8% and the process of regional 
convergence in jobless rates starts to unwind. 
Relative rates is the South have started to decrease 
except in London where the overall picture is 
concerning. Relatives in the North have started to 
increase except in the North West. The recession 
altered the geography of British regional 
unemployment and the recovery is slowly 
unwinding the process of convergence. 
Table 10 sets out the trend in vacancies and the 
U/V ratio in the UK regions for the Feb 90 to Feb 
95 period. The recession can be proxied by Feb 90 
to Feb 93 and the recovery the period thereafter. 
The present level of vacancies in Scotland is similar 
to the pre recession level whilst the U/V ratio is 
broadly similar. The present U/V ratio of 9.7 
jobless per vacancy is lower than any region except 
Wales (8.4). In April 1990, the number of Scots 
chasing each vacancy was 1.14 times the number in 
the UK. In Feb 1995 this relative stood at 70.6%. 
Thus, Scots jobless continue to face a relatively 
buoyant labour market. 
Unemployment in the Scottish Regions 
In the previous section, we analysed Scottish, UK 
and British regional jobless with respect to the DoE 
seasonally adjusted series. This series also adjusts 
for the numerous revisions to the counts which took 
place in the 1980s. No such adjustments are 
undertaken for areas below the UK standard 
regions. However, there have been no changes in 
counting procedures since 1989 and, abstracting 
from the effects of the Restart programme, the 
series are consistent from that point. 
Table 11 presents details of the unemployment 
trend in the Scottish regions in the last year. Tables 
12 and 13 set out the same analysis for males and 
females respectively. Table 14 contains details of 
unemployment in the British counties for the Feb 
90 to Feb 95 period. Table 15 sets out the trend in 
unfilled vacancies in the last year whilst Table 16 
presents the U/V ratio for the Feb 90 to Feb 95 
period. 
Table 11 indicates that unadjusted Scottish 
unemployment fell from 246,507 in Feb 94 to 
218,200 in Feb 95. This implies a fall of 28,307 
and constitutes an HVi% decline. Only Shetlands (-
18.8%), Highland (-15.1%) and Strathclyde (-
14.2%) experienced sharper fall than nationally. The 
decrease in Lothian was equivalent to the decrease 
in Scotland. Unemployment increased in Orkney 
(9.4%) and in Dumfries and Galloway (2.2%). 
In February 1995, the Scottish unemployment rate 
stood at 8.7% of the workforce and at 9.8% on the 
basis of the narrow workforce count. The workforce 
rate is the same as the UK average. The highest 
unemployment rates are evident in the Western Isles 
(11.3%), Fife (10.8%), Strathclyde (10%) and 
Highlands (9.7%). In addition, Central (9.2%) and 
Dumfries and Galloway (9.3%) above the national 
average. The lowest unemployment rates are to be 
found in Shetlands (3.2%), Grampian (5.1%), 
Borders (5.6%) and Orkney (5.7%). 
Table 14 sets out the unemployment position in the 
GB counties and presents the relative rates and 
ranks for these areas. There are 66 British counties 
although an unemployment rate is not defined for 
Surrey. In Feb 1995, Scotland accounted for 2 of 
the 10 top county jobless black spots. These were 
Western Isles (6th) and Fife (8th). In addition, only 
4 Scottish regions ranked outside the worst third of 
British counties, These were Shetlands (65th), 
Grampian (63rd), Borders (60th) and Orkney (58th) 
and Lothian (41st). Thus Scotland continues to 
present some of the best and worst LA 
counties/regions. 
In Feb 90, Scotland had 3 regions in the worst 10 
British counties. These were, Western Isles (2nd 
rank), Strathclyde (4th rank) and Fife (7th rank). In 
addition, only Shetlands, Orkney, Grampian and 
Borders ranked outside the worst third of the 66 
counties. February 93 is close to the peak in 
British unemployment. By this time, Scottish 
regions accounted for only 1 of thetop 10 county 
blackspots with the Western Isles ranking 9th. 
Scotland provided 5 of the worst third areas. In Feb 
1995, the trends which emerged across the 
recession have gone into reverse. 
Table 12 sets out details of the trend in male 
unemployment in the year to Feb 95. This indicates 
that Scottish male unemployment fell from 190,499 
in Feb 94 to 160,300 in Feb 95. This represents a 
fall of 22,199 or 11.7%. This was less sharp than in 
GB (-14%), the UK (-13.8%) or in any of the 3 
constructed GB regions. The Scottish male 
unemployment rate was 12.2% on the workforce 
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basis. This is higher than in the UK (11.8%), GB 
(11.7%) and in the 3 large regions, excepting the 
North of England (13.2%). 
In terms of male jobless change only 5 regions 
bettered the Scottish performance. These were 
Highland (-I6y2%), Strathclyde and Shetlands (-
14.1%), Central (-12.4%) and Lothian (-11.9%). 
Male unemployment increased by 11.2% in Orkney 
and by 3.4% in Dumfries and Galloway. In Feb 95, 
only Central (12.8%), Fife (14.5%), Highland 
(12.7%), Strathclyde (14.4%) and the Western Isles 
(15.7%) had male jobless rates above the Scottish 
average. In addition, Tayside (12%) and Dumfries 
and Galloway (11.8%) lay above the British average 
of 11.7%. 
Table 14 presents details of male jobless in the GB 
counties at February 1995. Half of the Scottish 
regions have rates above the British average 
unemployment rate and only Western Isles (5th) 
and Fife (10th) lie within the top 10. However, 
Strathclyde occupies 11th rank and half of the 
Scottish regions lie within the top third. Scotland 
presents 4 of the best 10 British counties. These are 
Shetlands (65th), Grampian (64th), Orkney (61st) 
and Borders (59th). 
Table 13 presents the trends in female 
unemployment in the Scottish regions in the year to 
February. Female claimants fell from 56,008 in Feb 
94 to 49,900 one year later. This constitutes a fall 
of 6,108 or 10.9%. This is weaker than in Britain 
and the UK (-12.3%) or the South of England (-
13.4%) or Midlands and Wales (-12.7%). The 
Scottish Female unemployment rate stood at 4V£% 
of the workforce which is lower than in all other 
areas. 
Only 4 regions experienced a sharper fall in female 
unemployment than in Scotland. These are 
Shetlands (-24.2%), Strathclyde (-14.6%)), Western 
Isles (-13.9%) and Highland (-11.1%). Female 
claimants increased in Orkney by 5.3%. The female 
rate is higher in 7 of the 12 Scottish regions with 
Highlands (6%), Fife and Dumfries and Galloway 
(5.8%) and Western Isles experiencing the highest 
incidence of female joblessness. In contrast, the 
female rate in Shetlands is 1.8% and under 4% in 
Orkney (3.8%), Lothian (3l/2%), Grampian and 
Borders (3.2%). 
Table 14 sets out the female unemployment position 
in the British counties. Scotland has 3 of the 10 
worst areas for female joblessness. These are 
Highlands (7th), Fife (9th) and Dumfries & 
Galloway (10th). Scotland also provides 4 of the 
best areas. These are Shetlands (65th), Borders 
(60th), Grampian (59th) and Lothian (56th). These 
areas along with Orkney are the only areas with 
female unemployment rates above the Scottish 
average. 
Vacancies and U/V Ratios in the Scottish 
Regions 
Table 15 sets out the trends in unfilled vacancies in 
the year to Feb 1995. The volume of vacancies rose 
from 16,271 in Feb 94 to 19,373 in Feb 95. This 
represents a rise of 3,102 or 19.1% which is weaker 
than in GB (24.9%) or in the South of England 
(30.1%) and Midlands and Wales (29.9%). In the 
quarter to February, Scottish vacancies fell by 
10.8% and by less than in Britain (-16.4%) or in the 
3 large regions. 
Only 4 regions experienced a faster growth than 
that experienced nationally. These were Borders 
(40.6%)), Lothians (58.6%), Tayside (52.8%), 
Strathclyde (20.6%) and the Western Isles (20.6%). 
Vacancy levels fell in Central (-4.4%), Dumfries & 
Galloway (-11.3%), Fife (-2.2%), Orkney (-76.1%) 
and Shetland (-97%). In Orkney, the level of 
unfilled vacancies presently stands at 11 and at 3 in 
Shetland. Unemployment is rising in the former but 
falling sharply in the latter. 
Table 16 sets out details of the U/V ratio for the 
Feb 90 to Feb 95 period. At present the 3 Scottish 
Islands constitute the GB regions with the highest 
number of jobless per vacancy. The Western Isles 
typically rank highly but Orkney and Shetland tend 
to be areas with the lowest U/V ratios. In both 
Orkney and Shetland vacancy levels have slumped 
in the past year. In Orkney, unemployment has been 
rising indicating a weak market whilst in Shedand 
unemployment has been falling sharply. The U/V 
ratio in Shetland is not a sign of a distressed labour 
market. 
Outside the Islands, only Fife figures in the third of 
GB counties with the highest U/V ratio and has a 
ratio worse than the GB average. Dumfries & 
Galloway constitutes the only mainland region 
whose U/V ratio has declined in the year to Feb 
1995. In all mainland regions, the U/V ratios are 
down with particularly sharp falls in evident in 
Lothians and Tayside. 
This situation in 1995 contrasts markedly with the 
position at the top of the 1980s cycle. In Feb 1990, 
the U/V ratio stood at 11.2 which was 1.2 times the 
Quarterly Economic Commentary Volume 20, No. 3,1995 
British level. Scotland contributed 4 of the 10 areas 
with the most adverse U/V ratios whilst only 3 
Scottish regions had ratios outside the worst third of 
the 66 British LA regions and counties. 
Unemployment in the Scottish Travel To Work 
Areas 
Table 17 sets out unemployment change in the 
Scottish TTWAs between Feb 90 to Feb 95 whilst 
Table 18 presents the rates, relative rates and ranks 
for this period. A travel to work area corresponds to 
a local labour market allowing jobless rates to be 
calculated. There are 322 TTWAs in Britain and 60 
in Scotland. As is traditional, Cumnock and 
Sanquhar with an unemployment rate of 20.2% 
constitutes the worst GB TTWA whilst Shetlands 
(3.8%) is the best places area. Aberdeen (4%) ranks 
3rd best in Britain. 
In Feb 95, Scotland provided 4 of the 10 worst 
British TTWAs in terms of the unemployment rate. 
These were Cumnock & Sanquhar (1st), Forres 
(3rd), Girvan (7th) and Newton Stewart (9th). 
Scotland contributes a further 5 to the worst 10% of 
the 322 GB TTWAs. These are Sutherland (18th), 
Alloa (20th), Dunoon and Bute (25th), Arbroath 
(27th) and Skye and Wester Ross. It is interesting 
to note that these are mainly rural areas. Scotland 
contribute 3 of the best 20 British TTWAs. These 
are Shetland (321st), Aberdeen (311th), and 
Galashiels (396th). In addition, 33 of the 60 
Scottish TTWAs are amongst the best third of GB 
labour markets. 
Table 18 sets out the story of the relative 
improvement in Scottish TTWAs across the 
recession and the in the recovery. The reader is left 
to examine the changing fortunes of these areas in 
this period. As with the counties, the general picture 
is one of Scottish areas slipping down the rankings 
between 1990 and 1993 and shifting back up 
thereafter. 
Concluding Remarks 
This review has focused heavily on the vexed 
question of the trends in Scottish and British 
employment and the differences between the DoE 
employer survey and the LFS. We presented labour 
market accounts based upon the employment trend 
in the 2 series in 1993 and 1994. Whilst both show 
some similarity at the British level, the weaker jobs 
growth in the DoE series means that a greater share 
of the fall in British jobless can be attributed to a 
drop in participation. However, both series point to 
some reduction in Economic Activity in Britain and 
in our 3 large regions. 
In Scodand, it is a veritable tale of 2 surveys. The 
DoE series suggests that, for men and women both 
employment and unemployment fell between 1993 
and 1994. The LFS has stronger male employment 
growth but male unemployment is still falling due 
to falling participation. In the case of women, the 
LFS suggests that the fall in unemployment has 
been moderated by a strong rise in economic 
activity. The rise in the overall Scottish EA rate is 
entirely due to developments in the female labour 
market. 
The DoE series has been criticised for understating 
employment growth in the period since 1991. It ha 
been revised to increase male employment, 
particularly in the Construction sector. Even after 
this revision, the labour market accounts based on 
the LFS appear more plausible than those derived 
using the DoE data. For this reason, we expect 
further significant change to the DoE data to bring 
in more into line with the LFS. 
This is not an endorsement of the conclusions 
derived from the LFS. The LFS data is noisy and 
does not invite comparisons across time. Even at 
the regional level certain of the estimates look 
problematic. In the case of Scotland, we view that 
the LFS is overstating (female) employment 
expansion. Between 1993 and 1994, the LFS 
suggests total Scottish employment rose by 31,250. 
Our current medium term forecast suggests that 
Scottish employment increased by 5,300 in 1993/94. 
At the end of 1994 and at present we suspect that 
Scottish and GB employment is rising fast and that 
the falls in unemployment are more directly due to 
this rather than falling participation. We expect jobs 
growth to be strong in 1995 with a net creation of 
21,900. Employment will continue to rise modestly 
until 2001. However, despite fast export and 
investment led growth, Scottish employment is 
expected to be only marginally above the pre 
recession figure of 2,301,900. Unemployment will 
fall due to falling population and the falls will be 
moderated by increasing participation. 
Our assessment of the 2 employment series and the 
construction of labour market accounts is a better 
way to assess changes in regional labour markets 
than simply examining employment and 
unemployment is isolation. In principle, we can 
carry out this exercise at the level of the Scottish 
LA region and LEC. Indeed, accounts have been 
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prepared for the 1993/94 period. Due to the 
limitations of the LFS these are not robust enough 
to publish. 
However, we believe that extending and expanding 
the LFS to obtain better quarterly estimates at the 
national, regional and sub regional level. Analysis 
of unemployment trends in small areas can be a 
poor guide to the underlying strength of labour 
demand. If the LFS were more consistent across 
time then local labour market performance could be 
properly assessed on a regular basis. Indeed, such 
developments would take the emphasis of 
policymakers away from the monthly count and its 
questionable trends and towards a more appropriate 
perspective. For this reason, we believe that the 
LFS should be expanded in size. 
Policy makers require reliable estimates of key 
variables at both the Scottish and sub Scottish level. 
This is more important given the advent of LECs. 
Despite the arrival of the LFS, the information set 
on the Scottish economy, remains deficient and 
confounds analysis and prediction at the Scottish or 
local level. Until this is remedied, assessing the 
state of the Scottish economy will be like peering 
through a glass darkly. It doesn't have to be this 
way! 
Quarterly Economic Commentary 40 Volume 20, No. 3, 1995 
Table I. 
Scottish & British Unemployment; Feb 1990-95 
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Source: Department of Employment. Fraser of Allaader Institute 
Table 2. 
Scottish & British Unemployment: Feb 1990-95 


























8 . 4 
8 . 2 
9 . 2 
9 . 9 
9 . 5 


































































































% c h 
0.26 





















































































































































































































- 4 3 2 
-1.26 























































% c h 
-0.83 



















Source: Department of Employment. Fraser of Allander Institute 
Table 3 
Difference between Original and Revised Estimates of Employment 
September 1994 
Scotland 
0 Agriculture, Forestry and Fishii 
1 Energy & Water 
2 Chemicals, Metals & Minerals 
3 Engineering 
4 Other Manufacturing 
5 Construction 
6 Distribution, Hotels & Catering 
7 Transport & Communication 
8 Banking, Insurance & Finance 
9 Other services 
Total 
GB 
0 Agriculture, Forestry and Fishit 
1 Energy & Water 
2 Chemicals, Metals & Minerals 
3 Engineering 
4 Other Manufacturing 
5 Construction 
6 Distribution, Hotels & Catering 
7 Transport & Communication 
8 Banking, Insurance & Finance 
9 Other services 
Total 


















































































































































T a b l e 4 
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Table 4 cont / . . . . 
Employment in British Regions 
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Female | All 
62000 61000 
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69000 96000 
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26000 14000 
























































































































































































































































































































































































































































lablc i cont/.... 
Labour Force Survey 
Employment in British Regions 






































































































I n •*Jwpl*Tyi ,"gi»> 
Persons | Mates | Females 
Persons 
EmployecsrSelf-cfnp. 
11189000 6210000 4979000 9408000 158*000 
11203000 6227000 4975000 9439000 1582000 
11155000 6151000 5005000 9410000 1S6100Q 
11071000 6093000 4980000 9379000 1521000 
11182000 6155000 5027000 9408000 1593000 
11238000 6201000 5037000 9452000 161400Q 
11200000 6176000 5023000 9406000 1623000 
11177000 6167000 5010000 9363000 1632000 
11280000 6222000 5058000 9420000 1679000 
11381000 6307000 5075000 9542000 1676000 
11410000 6333000 5077000 9530000 1717000 
29000 26000 2000 -12000 4100Q 
0.3 0.4 0.0 -0.1 2.4 
210000 157000 54000 124000 94000 
1.9 23 1.1 1 3 S.8 
255000 182000 72000 120000 15600Q 
2 3 3.0 1.4 1.3 10.0 
lies 
in DQxpioyment 
Persons | Mates | Females 
Persons 
EnrployeesrSelf-einp. 
5398000 3012000 2384000 4608000 655000 
5404000 3036000 2368000 4631000 64SOOQ 
5355000 2978000 2377000 4596000 634000 
5286000 2922000 2363000 4553000 6230OQ 
5280000 2910000 2369000 4552000 62500Q 
5343000 2977000 2366000 4604000 63400Q 
5370000 2965000 2404000 4610000 649000 
5308000 2934000 2375000 4543000 652000 
5357000 2976000 2381000 4582000 665«0Q 
5417000 3019000 2399000 4659000 66400Q 
5406000 2998000 2408000 4633000 669000 
-11000 -21000 9000 -26000 5000 
-0.2 -0.7 0.4 -0.6 0.8 
36000 33000 4000 23000 2000Q 
0.7 1.1 0.2 0.5 3.1 
51000 20000 31000 37000 35000 
1.0 0.7 1 3 0.8 5.S 
id 
In Employiiicjil 
Persons | Mates [ Females 
l^rsons 
EmployecsTSelf-esnp. 
6204000 3414000 2790000 5385000 67500Q 
6255000 3451000 2803000 5419000 69100Q 
6233000 3432000 2802000 5391000 682000 
6122000 3344000 2777000 5288000 687000 
6116000 3323000 2793000 5298000 669000 
6156000 3354000 2802000 5373000 642000 
6165000 3341000 2824000 5369000 651000 
6096000 3304000 2793000 5327000 643000 
6079000 3299000 2780000 5316000 64200a 
6139000 3347000 2792000 5355000 6S9000 
6159000 3378000 2781000 5361000 670000 
20000 31000 -11000 6000 IlOOO 
0325786 0.926203 -0.39398 0.112045 1.669196 
-6000 37000 -43000 -8000 19OO0 
-0.09732 1.107453 -1.52266 -0.149 2.9J8587 
-74000 -54000 -21000 -30000 -12000 
-1.18723 -1.57343 -0.74946 -0.55648 -1.75953 
Table 6 
Labour Market Accounts 



















































Source: Department of 
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Labour Force Survey 





































Feb 94 to 
Nov 94 
Changes 
abs | % 
3965500 -9750 -0.2 
2466458 17016.4 0.7 
62.2 0.6 
2233000 31250 1.4 
1966250 34250 1.8 
223500 2500 1.1 
233458 -44234 -5.7 
9.5 -0.6 
1895250 -3250 -0.2 
1399964 -4454 -0.2 
73.9 -0.1 
1219750 6750 0.6 
180214 -10204 -5.4 
12.9 -0.7 
2070250 -6500 -0.3 
1066243 20221 1.9 
5L5 1.1 
1013000 24250 2.5 
53243 -4030 -7.0 
5.0 -0.5 
Labour Force Survey 
Feb 93 to 
Nov 93 
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T a b l e 9 
Unemployment in UK regions 
April 1990 to Fe 
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Vacancies & U/V Ratios in GB Regions 













South of England 
Midlands & Wales 




















































































































































































































1 § J3 
u 







































































o K M 






























en CN SO N S 
^ N 
« * K -
•* d K M 
OX 9 0 
© — 
SO 
© P I 






KM C l 
> * Os 
KM CM 
T 
0 0 - s* 
r- r» CM 0 0 
so se K M 
















OS V ) 
CM r- en 
t 7 ? 


































M-> • * 
KM Q 
KM P I 
Os «•» 
© en 
s e - i 
OS Os 
90 
r ~ ON 
en « V I CM 



























































1 - ^ 
^^  
,-« 
1 - ^ 
M1 se 
»J< <sj 
S O •«* 




• * V I 
« r* 






V I t*» 
00 © 
m v i 
v> 
¥ ^ 






• * © 
O S-. 
<N v i 
r~ ¥ • 4 
s oe 
* VI 
M v i 
\ 0 
i — i 
f"; t -
oo vi 
O s t -














































































































cn © c4 
T7*? 
CM © Csi 
I S M r ~ 
CM Ol ^ 
cn qs •«* 
T 1 T 
O - « O s 
CM 4N 0 0 
V I © s— 
* V | © 
CM © VI 
© v i s e 
© © m 
© — CM 
•s* i « e'-
en ^* V | 
s* se c~ 
» « • « * 
s*x 
s-« cn © 
N M S 9 
© « o\ CM SO © 
© W CM 
© -s* se 
9 00 CM 
VI •>«• •-« 
TTt 
* M O \ 
© VI *M 
N » H 
« VI —C 
KpT? 
O s SO SO 
in * cn 
•>* © © 
O I K * 
© tO CM 
1-< VI f » 
vM 
v i • * e * 
V I OS i— 
CM « r» KM V I P I 
« 9 s t 
© •«* se 
K M 
CM SO V I 
© © Os 
se os © 










•* cn KM c n 
KM © 
CM CM 

















to t -V) VI 
en CM r- « 
cn cn T T 
w cn 
* KM 
0 0 ^ > 
K « KM 
^t «* 
c- » CM CM 
SO O 




en * CM CM 
so r» 
OS 0 0 
© KM 
d d KM KM 
S g 
KM a B 
1-M *~\ «M 







E „, c JO ja t j <« o 














•o JJ -o 
a cs a 
— i iS 
a «j a 
TJ •— „ <«. 
a o ^ o 
s 5 —13 
U 0 « 0 
















O - i CN S U 
H I—N 1 
I—' « 
JJ O -2, 
^ •— ' O 
« * « 
































































CN ON vi * s vi « 
d ci © * « v> cji 
cfltci ^ O © O c! 
I m « in n m ifl 
ej> V K J ^ N © 
m I S N O < t o t « o 
ON l > 0 0 J - *•» v© ON 
ON t > NO V I C l — N© 
» » 0 0 • * <N •-< 0 0 C I 
«•» « «N 
t~; <N OS <N « ^ 0 0 
• * • « vi d vi «N eN 
^•0 ^ f CN cN O C l ON 
V I O < * CN C I O N H 
t s - ~ N O i n < > i \ e 
NO ON < * v i n O N NO 
C ] -r* N© ON - * © «N 
f- v i © ON >0 0\ »*• 
n X • * n © t - CN 
n - N I CN 
© • * ^f © 00 io ON 
ON C4 «r> t j ! c i N© - i 
1 i - t | | ,-4 —a-
r» NO • * oo NO © oo 
9 - « ift O * f l O 
1 1 *•» « ON • * V I I - I 
1
 T 1 T T T 
ON ON «N V I S N© C l 
0 0 C l V I N ON ^ V i 
— 0 0 V I ON V I <N n 
CN ON ^ f «N n ON NO 
— — CN 
CN C l N © ( - •«* N © v > 
ON cN © n *r i-» • * 
o« N© t - © — r> © 
- 0 C » N i - M l l 
- » — CN 
N© 0 0 00 V ) V ) t > N© 
t> tN i-J ^f N© cN © 
— —* H H H 
o - i m p i i f t j o -
d v! v! t~ t~ vi CN 
W CN © — © 
ii~i^ 
t - w •* Cl <N 
(N t 1 
1 
t> NO >* t> «N 
C l • * ON i-t 00 
CO H * C i C l C l 
t > CN - * 
0 0 — 
"«t o\ i - ON e 
e *»: <N <r? * 
*- « I 
N© v i ci r» -« © l> * t> up 
o v> I 
* o » i r > « 
T « n i n N ee NO NO C i <N I N 
"*• - » H 
00 H 
- * V I * 4
 rt » 
* N < i « < t a 
O V I S O t n 
T 
© © oo •»*• c i 
t"» NO 1ft 1ft * 
oo o ci ci ci 
oo n —i 
ON - 4 
© V I X * f © 
«N © ON © tr> 
ON CN C I O M 
• * «N tM 
0 0 - 4 
•^1 o • - i i r~ 
* • CN C-^  ^ V I 
i i i i 
N© O ^ n N© 
NS V s vi d 
— - a - . CN 
C5N C I © C I an 
© © 00 ON 
• * ON — © 
© n 0 0 © 
v> © r»- CN 
' T ' T 
© C I • * © 
* NO 1 - CN 
Vfi C I 0 0 C) 
O ON NO N© 
C~ NO 0 0 I -
- H p*> eo vt 
00 « <N v i 
ri « CN CN 
C l © O © 
Cl i i ON 00 
ON 0© © " * 
CN ON 0 0 «N 
t*» C l C l n 
NO NO N© C l 
tft C l O N 00 
V l ON O - 4 
NO •«• r- ON 
n r > c i • * 
t>; V i 'Cf * 
•- vi vi —! 
T T T f 
ON C l © CN 
ON • * \ 0 © 
n cn © r» 
«N ON ON ^ C N C I N © v© 
ON NO N© C l 
ON I - — N ~ 
• * V I n © 
© 00 00 ON 
ON ON • * N© 
— » ^ V l 
O C l N0 n 
O M n i « 
C l n © Ct 
00 ON O N i t 
NO V I t - © 
i i t > C l V I 
CN 00 NO CN 
P4 d •-! ci 
n —* n »— 
C) C l © 00 
* ci ^ vi 




V ) O 
© ON 
V I V I 
7T 
f » n 
ON CN 
0 0 CN 
V ) 0 0 
**• n 
0 0 O N 
1 H 
ON 0 0 
H —-I 
NO 0 0 
• n CN 
C I • * 
m ci 
C l C l 
•<t t > 
<N » 
V I 0 0 
t > 0 0 
4 > *»• 
t» 00 1 - H 
© OO 
« * C l 
T T 
T t C l 
O CN 
C l O 




t f C l 
n C l 
NO • * 
© 00 
1 1 H 
CN CN 
© V I 




- N 1 1 
f » 00 
- * 1 * 
H I i 
CN C l 
^ '^ H I i 
1 
r ill 




; § * 
•o % -S 
S ° s 
5 -o eg . o o s o 
co cn 2 Z O 3 
[Table 13 















South of England 
Midlands & Wales 
North of England 
GB 
UK 






































































































































































llliiii^^is ' $ e J 0 iiiriiiiiiiiiiiiiiPi 
| S $ : 8 * a $ $ w S ; S $ a S & a S ; * 2 8 8 $ 3 & « S B $ » S G a ^ 
[iSiii^gil^ssgpsii^lI^^^^iii^^^^iipiiipi 
IsaffssssssaassssasasaassspaaassBaggsgassassaaaaasasasa 
<3 o !i81tSI»MillIiI!Mlffi!!ii8SIISiiJHIII8i§ifi!ii» 
u. iiifiiHiiiiiiiiiMimiifiiijiiiiinij»iiBfi Am 
> 1 
•J 5 
Table 14 cont/ 






























































































































































































































































































































































































































































































































































































































































































































































































5 6 3 
0 3 
643 





























































































































































> , » » v t i n ' H « M p j o » i i 
«ft00^t«'»-Jos'>-i©vocs^d<© 
v © p o o » t > © o \ S N © © © > n 
*7> *n q \ " * »-< r* © » op TT* en 
© O O O O O ^ O V O O O - ' - i - t C i 
N » i N i n o e t N m < e o o o 
—4 >n 
t o \ o c o N i n o o o j « ^ m « 
ctvcT- toc-c ispcsocv^^t*" -
^ • C S V C © 0 0 0 0 t ~ ; < O C S 
•4-4 1-4 » H CS * H 1-4 
l H 
t^'<^cor40or>*o*eoOT-»© ,o 
© • ^ • i - « c s c s o o e © t s v o f ~ © 
* 1 * 1 ^ H i n M i n t | ' 0 \ « 
cs^vecs^ i - iovvccscf iov 
y* • 
oooovecsc^T- t^vee iwvots 
••-4v-5ci«no\'v"!o!cS'^ :©'©©' 
0 \ * 3 , 0 \ \ « t ' » C } C S V O C \ ^ © C 5 
esc\w")0\v>oo<o»nt^ ^ i-i ^ - 0 0 
C S f ^ t ^ C v ' ^ ' O N W ' i C l O ' — © C S 
c s - ^ - t s ^ - o o T r c s o v e © © © 
~4 Vt 
o o c s , * ^ * c s ' * ' * t ^ v e , - , o , - i 
^
> 0 \ » 0 0 \ , O O S ' l t C J C S 































oe -^"<r CJ 
© o\ «o «n 
TTTT 
v> v> m «n 
10 © 00 oc 
0 © m «n 
C * ^ ^ 
rs <<* cs cs 
CS © CI •*• 
11 V N N 
x m i f t N 
N W O ^ 
t*» i-t "<t T-i 
i-< CS f * CV CS f » • * Tf 
I H T H O V ^ 
Os © 0 \ vo 
T-t en cs i-t 
cs t»- cs 00 
© CI 00 CI 
T" • * © 4-4 
rtn»m T — 
ve •* *c ci 
O r— CS VO 
4-1 CI CS CS 
** •** oe o> 
t - 1 - C\ ~ -CS f » 9\ ^ 
« 3 * 4 -
4-4 ^ CS Ci 
© © «o »n 
f l 0 \ f ) TT 
r - « N N 
O 00 © P» 
r- ^ oe *r> £> T2 © ""> 
e> 00 w> \ c 
i - i n m m 




































I/S " 1 W







"2 Ji "2 c
 w c 
•a <4-i *9 UJ C O ^ O 
JS XI « JS 
























cancy Rat io ( U / V ) 


















































Soatk of England 
Midlands A. Wales 
North of England 
Great Britain 


















































1 0 3 























% G B | 
101.7 
5 8 3 












9 0 3 
176.5 
8 8 3 
1393 
137.7 
1 2 7 5 
75.4 
1013 




















































































































3 5 4 
4Z1 
23.9 
• / . 















1 5 5 
31.2 
20.4 






































1 5 4 
99 



























6 1 5 
61.0 





































5 5 0 
71.5 
43.5 
7 5 4 
53.8 
43.3 
6 5 5 
46.0 
75.7 

















































































4 6 5 
27.6 
38.8 
2 4 5 
»/« 
Feb 9 J 
U/V 
34.4 










2 1 3 












2 6 5 














































% G B | 
1 1 4 5 
73.9 
8 5 0 
2 1 7 5 
111.6 
112.1 













1 6 6 * 
99.6 
1 2 2 5 
90.2 
1 1 4 5 





















1 5 8 * 
48.1 
46.2 












6 5 1 
54.9 
7 5 8 
20.5 
1 5 7 
122.9 
4 9 5 
1255 
98.9 

















































































































































1 5 8 
9.4 





6 0 5 
57.9 
34.4 
1 9 7 * 




4 5 7 
139.0 
S3S 
1 2 0 3 
76.1 
1 0 6 5 
101.7 








1 4 9 5 
1 0 5 * 
79.8 





2 9 6 5 

























1 5 0 5 
1 5 6 3 
1 0 2 * 
96.1 
2 1 9 * 









































































4 5 9 




















Invcrgonkn and Dingwall 
b m n c u 
Iday/Md Argyll 
Keith 
Kelao and Jedburgh 
Kirkcaldy 



















EdLi22flEchJ2SQ Change Feb 
6104 
2280 






4 9 0 
7 * 7 
1006 
363 


















































































































2 5 0 
1132 





























































































3 2 3 
2 1 3 
33.6 
















1 6 3 
2 2 2 
18.7 




































































- 4 6 
- 1 7 8 
49 
- 7 1 0 
- 7 7 
38 
- 1 3 8 0 




• - 2 7 
- 3 4 
- 4 6 5 
- 6 3 3 
- 7 
-1167 
- 4 4 8 
- 2 2 0 
-4160 
- 6 4 
-927 
- 1 2 8 
11 
- 1 0 2 




- 4 4 0 
- 1 9 6 
18 
- 4 0 1 
- 7 * 9 
-1892 
- 2 9 
25 
8 
- 8 3 8 
- 9 9 9 
-4628 
- 3 4 6 
1 
- 1 4 
- 2 1 6 
- 7 9 
42 
- 1 2 8 
- 6 2 
35 
- 7 7 
- 7 3 
169 
- 2 8 5 
- 1 0 
- 1 8 
- 1 1 






- l i 
- 4 7 . 6 
3.6 
- 1 4 . 0 
- 4 2 3 
5.8 
- 2 1 . 0 
-9 .6 








- 1 1 . 3 
-7 .1 
- 1 3 . 2 
- 4 5 . 2 
-4 .1 
- 4 3 . 0 
- 4 3 . 8 
1.S 
^ 6 . 3 
- 1 5 . 2 
2.9 
- 1 9 . 6 
-34 .3 
-48 .5 
- 2 7 . 3 
6.1 
- 1 7 . 3 





- 4 7 . 9 
-41 .3 
-20 .9 
- 2 4 . 9 
0.2 
- 2 4 




- 2 J 6 
3.0 
-46 .1 
- 6 J 
2 3 ^ 
-8.7 























- 4 9 
659 




















































1 5 . 9 
XI 
22.7 





- & 2 












2 2 2 































1 0 3 
































































^ b . 1 
-*l 
- 1 8 3 
24 
- 2 0 
- 2 9 0 
- 3 3 
- 7 
- 8 9 9 
- 7 
- 1 8 
- 7 6 
-174 





- 8 5 6 
-562 
- 1 0 6 
-2751 
- 1 4 9 
-1093 
- 9 7 
- 7 8 
- 8 7 
- 8 3 




- 8 1 
- 2 7 
- 6 4 4 
-884 
-1011 
- 4 4 
- 5 5 
1 
- 5 0 3 




- 2 4 
- 1 0 3 
- 3 4 
48 








- 7 8 
41 
- 1 8 3 





- 6 9 
3.0 
-4.4 




- 1 2 
-4.7 
-5J. 









- 1 0 . 6 
- 8 9 
-45 .0 
- 1 0 . 8 
-41.3 
-44.2 










- 8 2 





















^ 0 . 6 
- 2 2 
-41.5 
T a b l e 1 8 










Blairgowrie and Pitlochry 






















Invergorden and Dingwall 
Inverness 
Irvine 
Is lay/Mid Argyll 
Keith 































































































































































































































































































































































































































































































































































































































































Table 18 cont/.... 









Blairgowrie and Pitlochry 

















































































































































































































































































































































































































































































































































9 1 3 
122.8 












































































































































0 I IIIIIIIIIIIIIIII Illllllll Illll.llllllllll I IIIIIIIIIIIIIIIIIMIMIHIIIIIHHIIIIIHIMHIIIIIIIinil IIIIIIIINHIIII Mlllllllllllllllllllllll Illllllllllllllllll Illllllllllll 
1975 1977 1979 1981 1983 1985 1987 1989 1991 1993 1995 
Workforce Based Unemployment Rates 
SOURCE: FAI 
Fig 2 
Scottish Relative Unemployment Rate 
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